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This Agreement was made in 25/11/2022
between:
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Establishment Number in General Organization

for Social Insurance: 180011447

Establishment Number in Ministry of Labour: 14-
31668

Authorized Signatory: rayiys aljameia
Capacity of: turki muhamad almatriu

Referred to hereinafter as (First Party).

And; ESSA HAMED AYESH ALHAMDI

Nationality: Saudi Arabia
National ID: 1051769600

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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Second Party's Information

ilill caphll alilu

Gender: Male
Birth Date: 12/06/1984
Religion: Muslim

Contract Terms

1. Job's Title & Work's Location
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Job Title: mudir tanfidhiun
Work Location: Amlej

Work Domain: Inside Saudi
Work Type: Full Time

2. Contract's Period
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The contract shall be effective for indefinite
period of time from the joining date on Friday,
1444/05/01

3. Work Hours & Weekly Rest
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Normal working days shall be 6 days per week
and working hours shall be 8 hours (DAILY). In
addition, the second party shall be entitled to 1
day rest per week

4. Annual Leave
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The second party shall be entitled to a paid
vacation of 35 work days, each year
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5. Wages & Financial Benefits

The second party shall be given the following
wage and benefits:

Basic Wage: 14,000.00
Housing: 875.00
Commissions: 0.00
Other Allowance: 2,100.00

The first party pays the second party each
month a total amount of 16,975.00 Saudi riyals.

6. Second Party's Bank Account
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Information Ll
Bank Name: Al Rajhi Bank wldl capno relidl gl
IBAN: SA2780000244608010103477 gVl ad)

7. First Party's Obligations

Jail wiyhll aloljill 7

7.1. Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

7.2. Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions
according to their systems

7.3. Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social
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7.4. Returning to the second party all certificates

or documents that has been submitted

7.5. Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding

two weeks

yjlgall 6)ljg (o 6anivoll Josll orhii
JAjleiy V Loy .dicloizVl dyoiillg dypiul
diApaiill dinidg Joell plhhi do

cajhll ol a1ey gi 4.7
gl alsad go ajl deagl bo groa il
Gilig

dranig Jolell jal gar 5.7

24)li go -H5YI ole- gguul JUlA adgdn
Jolell gl4 13l Lol .dirdell déilell claiil
aaln glc uag Adell gail Al ga

J 830 JAA dlol4 adgén diani Joell
ghegiul gle Aji

8. Second Party's Obligations

8.1. To finish assigned in accordance with the
principles of the profession and in
accordance with the instructions of the
employer, if these instructions do not violate
the contract, order, public morals, or has a
potential danger

8.2. To take adequate care of the tools and
tasks assigned and the first party's ores that
at the second party's disposal or in which in
his/her custody, and restores the first

party's materials that did not consumed

8.3. Approval of the first party deducting the
prescribed percentage from him/her from
the monthly wage to participate in the

General Organization for Social Insurance

8.4. Committing to good behavior at work and at
all times committing to law, rules, and
etiquette in kingdom of Saudi Arabia. As
well as rules, regulations and directives
enforced by the first party and bearing all

fines about breaching the regulations
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8.5. To provide all assistance and support hyisy gi gga daclwog gge J4 pAd) gl 5.8
without requiring additional wages in the Sylgall alla oa Laln) U;T Al
event of disasters and threats to the safety gl Joell jl4o doMlus A& il jlhallg
of the place of work or the people working dia culolell  nladiyl
o 1a gilolell o

8.6. To undergo medical examination according Joell caln alhl (ag- gniy Ji- 6.8
to the first party's request prior to or during [Aailjal Ls\_g Tay ‘_9_|J| duhll jpgaall
the course of work in order to ascertain génill ,ocliil gl d—057-||-' Gyl Jud agle
whether he or she is free of chronic or dyjlull gl dyimall yalpoll o ogla o

occupational diseases

9. General Provisions

9.1. The Labor Law and its executive diAaiill dinidg Joell plhhi ggay 1.9
regulations and the ministerial regulations ouhii daidg dyjljgll aljlydllg Adlglllg
and resolutions and the organization's 6)ljg Jud go 6anioall dlutiall Joell
work regulation approved by the Ministry Jdrclainyl d—~m~|-|~||g c'i_U_J.uJI 3jlgall

of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

9.2. Both parties agreed that the addresses dangall gugliell i olc glagall gail 2.9
stated at the head of this Contract are the dolhill jugliell o@ Adell jan o4
official addresses for exchanging aljlaivlg C,ULbjUi'g aljleciyl dA"L|_‘|'_|

notlflgatlons, announcements and . CLLDLIQJ CIAJ Sl L_ILLbLlO..” nigig
warnings and the correspondence is

considered a legal argument

9.3. Both parties acknowledge that they have J4 loaag lolc Ad loail glapall a5 3.9
known and understood all the provisions digoiog Adell i@ Plﬁﬂi
and contents of this contract

9.4. The singular form includes the pluraland  gaall d@ing goall Jouli yjdoll doyn 4.9
the plural form includes the singular, and Aalg guia ll 6JLL'IuJIg Apaoll Joudd
the reference to one gender means both Wl ol 8)Liylg Jruiall (i
genders, and the reference to persons Juylicylg gueuhll plasill Jouid

includes natural and legal persons unless el
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9.5. References to any law, regulation, gl dafy gi plAi I J] &)LtV puai 5.9
decision, or instructions shall be Jouii La_.|6\1_c alagei gi I

interpreted as including amendments that p’f\J o go Layl TJ_b_'l' il cnlaeill
may occur to them from time to time h " = "
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